









































































































































EXHIBIT H

Historia de un bebé

Carmo funciona?

El padre/madre con dificulmdes que no
pucdz © no quiera cuidar de su recién
nadido pueds enmegarlo en forma legal,
confidencial y segura denitro de los ues dias
{72 horzs) del racimienso, El bebé debe ser
enteegado 2 un empleado de cualquier
hospital o cuareel de bomberos del Condado
de Los Angeles. Siempre que e bebé no
presente signos de abaso o negligencia, no
serd necesario suministrar nombres ni
informacién alguna. Siel padre/madre
cambia de opinidn postzriormente y desez
recuperar a su bebé, los trabajadores
utilizarin brazalctes para poder vincularlos.
El bebé llevard vn brazalete y of
padre/madse o el adulte que lo entregue
recibicd un brazalete igual.

;6ué pasa si el padre/madre
tesea recuperar a su bebé?

Los padres que cambien de opinién
pusden comenzar ¢l proceso de reclamara
su recién nacido dentro de los 14 diss.
Estos padres deberdn llamar 2l
Deparramento de Servicios para Nifies ¥
Familias {Department of Children and
Family Services) del Condado de Fos
Angeles al 1-800-540-4000.

i Soto fos padres podran levar
al recién nacide?

No. 51 bien en fa mayorfa de los casos
son los padres los que Hevan al bebé, 1a
ley permite que otras personas fo hagan
si Henen custodia legal,

sLos padres o ef adulto que
entrega al bebé deben lamar
antes de levar af behe?

No. El padre/madic o adulto puede llevar
al bebé en cualquier momento, las 24
hotas del dia, los 7 dias de la semanz,
siempre y cuando entteguen a su bebé a un
empleado del hospital o cuareel de

bomberos.

A la mafana temprano del dia 9 de abril de 2005, sc entregd un recién nacide saludable a las enferments del
Harbar-UCLA Medical Center. La mujer que llevd ¢l recién nacido al hospital se dio a conocer como fa tia del
bebé, y dijo que la madre ke habls pedido que llevar al belsé al hospital en st nombre,  Le entregaron a la e un

brazalete con un ndmero que coinidfa eon Ty pulsera del bebé; esto servirfa como idenrifieacion en caso de que la madre
cambiara de opinisn con respecto a la entrega del bebé y decidictm recuperarlo dentro del perfodo de 14 dias que permite csta
ley. También le dieron a lx tia un cuestionario médico, y clla dijo que la nadre lo llenarfa y lo enviarfa de vuclta dento del sobre con
franqueo pagado que le hablan dado. Bl personal médica cxaminé al bebé y s determing que estaba saludable y 2 término. Bl bebé fue

:Es necesario aue ef padref
madre ¢ adulto diga algo 2 fas
personas gue recthen al beha?
No. Sin embargo, el personal del hospiral o
cuarte] de bomberos fe pedird ala persona
que entregue 2l bebé que lene un
cuestionario con la finalidad de recabay
antecedentes médicos importantes, que
resulean de gran atilidad para cuidar bien
del bebé. El cuestionario incluye un sobte
con ef sello poseal pagado para enviado en
otre momento.

¢ Qué pasard con ef behé?

Ef bebé serd examinado v le brindardn
atencién médica. Cuando le den of alea del
hospiral, los trabajadores sociates
inmediatamente ubicardn af bebé en un
hogar seguro donde estard bien atendido, y
se comenzard e} proceso de adopeisn.

¢ Gué pasara con el padra/madie
¢ adulto gue entregue al behé?
Una vez que los padres o adulto hayan
entregado al bebé al personal del hospital o
cuarie} de bomberos, pueden irse en
cualquier momento.

iPar aué se esid haclendo esto
en Galifornia? ?

Lz finalidad de la Ley de Entrega de Bebés
sin Peligro es proteger a los bebés para que
no sean abandonados, lastimades o
muertos por sus padres, Usted
probablemente haya escuchado historias
trdgicas sobre bebés ahandonados en
basureros o en bafios publicos. Los padres
de esos bebés probablemente hayan estado
pasando por dificultades emocionales
graves. Las madres pueden haber ocultado
st embarazo, por temor 2 Jo que pasarfa si
sus familias se enteraran. Abandonaron 2
sus bebés porque tenfan miedo y no teafan
nadic a quien pedir ayuda. El zbandono
de un recién nacido es ilegal y pone al bebs
e unz situacién de peligro extremo. Muy
z menudo ¢l zbandono provoca la muerte
del bebé. La Ley de Entrega de Bebés sin
Peligro impide que vuelva a suceder esta
tragedia en California.

ubicado con una bucna fumilia que ya habfa sido aprobada para adopiare por o Departamento de Servicios para Nifios y Familias, A



Depariment of the Treasury

Internal Revenus Service
Natice 1015

(Rev. December 2007)
Have You Told Your Employees About
the Earned Income Credit (EIC)?

IRS NOTICE - 1015

What Is the EIC?

The EIC is a refundable tax credit for certain workers.

Which Employees Must | Notify About the EIC?
You must notify each employee who worked for you
at any time during the year and from whom you did
not withhold income tax. However, you do not have
to notify any employee who claimed exemption from
withholding on Form W-4, Employee's Withholding
Allowance Certificate.

Note: You are encouraged to notify each employee
whose wages for 2007 are less than $39,783 that he
or she may he eligible for the EIC.

How and When Must | Notify iy Employees?
You must give the employee one of the following:

e The IRS Form W-2, Wage and Tax Statement,
which has the required information about the EIC
on the back of Copy B.

o A substitute Form W-2 with the same EIC
information on the back of the employee’s copy that
is on Copy B of the IRS Form W-2.

o Notice 797, Possible Federal Tax Refund Due to
the Earned income Credit (EIC).

e Your written statement with the same wording as
Notice 797.

If you are required o give Form W-2 and do so on
time, no further notice is necessary if the Form W-2
has the reguired information about the EIC on the
back of the employee’s copy. If a substitute Form
W-2 is given on time but does not have the required
information, you must nofify the employee within 1
week of the date the substituie Form W-2 is given.
If Form W-2 is required but is not given on time, you
must give the employee Notice 797 or your written
statement by the date Form W-2 is required to be
given. [f Form W-2 is not required, you must notify
the employee by February 7, 2008.

You must hand the notice directly to the employee or
send it by First-Class Mail to the employee’s last known
address. You will hot meet the notification requirements by
posting Notice 797 on an employee bulletin board or
sending it through office mail. However, you may want to
post the notice to help inform all employees of the EIC.

You can get copies of the notice from the IRS website at
www.irs. qov or by calling 1-800-828-36786.

How Will My Employees Know if They Can
Claim the EIC?

The basic requirements are covered in Notice 797. For
more detailed information, the employee needs to see the
2006 instructions for Form 1040, 1040A, 1040EZ, or Pub.
596, Earned Income Credit (EIC).

How Do My Employees Claim the EIC?

Eligible employees claim the EIC on their 2007 tax return,
Even employees who have no tax withheld from their pay or
owe no tax can claim the EIC and get a refund, but they
must file a tax return fo do so. For example, if an employee
has no tax withheld in 2007 and owes no tax but is eligible
for a credit of $825, he or she must file & 2007 tax return to
get the $825 refund.

How Do My Employees Get Advance EIC
Payments?

Eligible employees who expect to have a
qualifying child for 2008 can get part of the credit
with their pay during the year by giving you a
completed Form W-5, Earned Income Credit
Advance Payment Certificate. You must include
advance EIC payments with wages paid to these
employees, but the payments are not wages and
are not subject to payroll taxes.

Generally, the payments are made from withheld
income, social security, and Medicare taxes.

For details, see Pub. 15 (Circular E), Employer's
Tax Guide.

Notice 1015 (Rev. 12-2007)
Cat. No. 2059




BUSINESS WITH SMALL BUSINESS

COUNTY OF LOS ANGELES
POLICY ON DOING BUSINESS WITH SMALL BUSINESS

Forty-two percent of businesses in Los Angeles County have five or fewer employees. Only
about four percent of businesses in the area exceed 100 employees. According to the Los
Angeles Times and local economists, it is not farge corporations, but these small companies
that are generating new jobs and helping move Los Angeles County out of its worst recession in
decades.

WE RECOGNIZE. . ..

The importance of small business to the County. . .
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in fueling local economic growth

providing new jobs

creating new local tax revenues

offering new entrepreneurial opportunity to those historically under-represented in
business

The County can play a positive role in helping small business grow. . .
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as a multi-billion dollar purchaser of goods and services

as a broker of intergovernmental cooperation among numerous local jurisdictions
by greater outreach in providing information and training

by simplifying the bid/proposal process

by maintaining selection criteria which are fair to all

by streamlining the payment process

WE THEREFORE SHALL:

Constantly seek to streamline and simplify our processes for selecting our vendors and
for conducting business with them.

Maintain a strong outreach program, fully-coordinated among our departments and
districts, as well as other participating governments to: a) inform and assist the local
business community in competing to provide goods and services; b) provide for ongeing
diatogue with and involvement by the business community in implementing this policy.

Continually review and revise how we package and advertise solicitations, evaluate and
select prospective vendors, address subcontracting and conduct business with our
vendors, in order to: a) expand opportunity for small business to compete for our
business; and b) fo further opportunities for all businesses to compete regardiess of size.

Insure that staff who manage and carry out the business of purchasing goods
and services are well trained, - capable and highly motivated to carry out the letter
and spirit of this policy.





